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WHISTLEBLOWER LAWS

AND YOUR WORKPLACE

IS YOUR BUSINESS READY TO MANAGE
A WHISTLEBLOWER COMPLAINT?

It has recently been reported that a former ANZ whistleblower
is suing the ANZ Bank for punishing him for making complaints
about the alleged manipulation of interest rates. It has also
been reported that Macquarie University Hospital's decision
to order an external investigation to flush out the source of
a leaked surgical list which raised concerns about alleged
inappropriate surgery could fall foul of whistleblower laws.
Given the recent changes fo whistleblower legislation in
Australia, whistleblowers are more protected than ever and
employers must ensure they understand and comply with their
legal obligations in this area.

As one of Australia’s pre-eminent specialist workplace
relations law firms, we believe we can offer unique guidance
and insights in relation to the new whistleblower laws as they
impact the workplace, so as to assist employers to minimise
potential liability.

OBJECTIVES:

e To provide an understanding of the impact of the new
whistleblower laws on workplaces in Australia;

e To provide an understanding of who can make a
whistleblower complaint, and how they must do so to
qualify for whistleblower protection;

* To provide guidance on who can be held liable for
unlawful defrimental and victimising conduct under the
Corporations Act 2001 (Cth); and

* To ensure managers and employees understand their
obligations and duties in managing whistleblower
complaints.

HARMERS WORKPLACE LAWYERS:

COST:

*  Weare offering to run our 1 V2 hour program to employers
ata rate of $2,000 per session (exclusive of GST).

¢ The content of each session can be tailored to meet the
needs of your business.

SESSION CONTENT AND OUTLINE:

* The purpose of whisfleblowing legislation.
*  What is a Protected Disclosure.

*  What is not a Protected Disclosure.

e Public interest and emergency disclosures.

e Corporate and personal liability for detrimental or
victimising conduct.

e Compensation and remedies for breach of the

whistleblowing legislation.
e Practical examples.

*  Pracfical steps your organisafion can take to manage
whistleblowing disclosures.

¢ Questions / Discussion.

To take advantage of this offer, please contact one of our
Harmers Team as follows:

Jenny Inness
Executive Counsel & Team leader
Harmers Workplace Lawyers
Email: jenny.inness@harmers.com.au
Phone +61 2 9267 4322

Amy Sutherland
Senior Associate
Harmers Workplace Lawyers
Email: amy.sutherland@harmers.com.au.

Phone: +61 2 9267 4322

L&E GLOBAL:

AU o YMEN, 'N THE LAWYER . TOP RANKED ‘
LawyersWeekly < *‘ European Awards 2096
AUSTRALIAN | } */ HRD \* Chambers
LBW AWABR Auszrgll/\?m * ' SERVICE Global network N 4

WINNER

LAW AWARDS ‘

"WINNER ¥\ AW,

® GLOBAL @
C®)2020v"

Elite Law Firm Network

of the year
LE 8 & & 1

Winner




